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 COMMISSIONING     FORMCHECKBOX 
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	OBJECT OF REPORT
	

	This report sets out the CCG requirement to comply with the Equality Act 2010 and the range of actions necessary to achieve and demonstrate that compliance



	STRATEGY
	

	The paper attached sets out the means through which NEL CCG will implement the necessary good practice in relation to the way in which it conducts its business. This practice is mandatory to ensure compliance with the Equality Act 2010.



	IMPLICATIONS
	

	As a Commissioner of services NELCCG is required to ensure that all of its providers are complying with the requirements of the Equality Act 2010 and to use the contractual frameworks and mechanisms at its disposal to require providers to provide assurance of compliance.
NELCCG is also required to publish a declaration of compliance with the legislation (typically this is via the organisation’s website) for both the General Duty and the Specific Duty for Public Bodies

General Duty

The Equality Act 2010 came into force on 1 October 2010.  The Act brings together and replaces the previous anti-discrimination laws with a single Act, which aims to simplify and strengthen the law, removing inconsistencies and making it easier for people to understand and comply with it.  The Act covers the following protected characteristics:
•
Age.

•
Disability.

•
Gender reassignment.

•
Marriage and civil partnership (only in relation to the requirement to have due regard to the
           need to eliminate discrimination).

•
Pregnancy and maternity.

•
Religion or belief (or lack of belief).

•
Race, including ethnic or national origin, colour or nationality.

•
Sex.

•
Sexual orientation.

The Act also includes a new general equality duty that replaces previous separate duties on race, disability and gender equality.  This came into force on 5 April 2011.  

The aim of the general equality duty is to ensure that public authorities, and those carrying out public functions, consider how they can positively contribute to a fairer society through advancing equality and fostering good relations in their day to day activities.  The duty ensures that equality considerations are built in to the design of policies and the delivery of services and that they are kept under review.

We are required to have due regard of the need to:

· Eliminate unlawful discrimination, harassment and victimisation and other conduct that is prohibited by the Act.

· Advance equality of opportunity between people who share a relevant characteristic and those who do not.

· Foster good relations between people who share a relevant characteristic and those who do not.

To make sure we comply with the Act we must:

· Remove or minimise disadvantages experienced people due to their protected characteristics.

· Take steps to meet the needs of people from protected groups where these are different from the needs of other people.

· Encourage people with protected characteristics to take part in public life or in other activities where their participation is disproportionately low.
Specific Duty

The specific duty of the Equality Act requires us to:

· Prepare and publish equality objectives by 6 April 2012, and at least every four years after that 

· Ensure that the objectives are specific and measurable, and set out how progress towards the objectives will be measured 

· Publish details of engagement in developing the equality objectives also at least every four years, and in line with publication of objectives 

· Consider its published equality information before preparing and publishing these objectives 

· Publish the objectives in a reasonably accessible format.
The organisation is also mandated as a public body to take into account socio-economic circumstances and reduce the inequalities of outcome when commissioning services.
Each public body is required to demonstrate that the principles of Equality and Diversity are considered at all levels of the organisation, including strategic leadership, therefore a clinical lead needs to be nominated for this area of work and the governing body needs to receive assurance that the necessary actions have been implemented.
The CCG has been assessed internally and externally as compliant with the general and specific duties of the Act. 

Further work will be undertaken to meet the ongoing requirements of the Act and enhance our practice in relation to equality and Diversity, focussing specifically on implementing the Equality Delivery System, the NHS methodology to assure compliance.




	RECOMMENDATIONS (R) AND ACTIONS (A) FOR AGREEMENT 

	Recommendation:
Action:
	The CCG Governing body receives and endorses this report and the Equality and Diversity Strategy and Action plan
The CCG Governing Body nominates a clinical lead for Equality and Diversity 
	Agreed?

	
	
	


	
	
	Yes/No

	Comments

	
	Does the document take account of and meet the requirements of the following:
	
	

	i)
	Mental Capacity Act
	Yes
	

	ii)
	CCG  Equality Impact Assessment
	Yes
	

	iii)
	Human Rights Act 1998
	Yes
	

	iv)
	Health and Safety at Work Act 1974
	Yes
	

	v)
	Freedom of Information Act 2000 / Data Protection Act 1998
	Yes
	

	vi)
	Civil Contingencies Act 2004
	Yes
	

	
	
	Yes/No
	

	iv)
	Does the report have regard of the principles and values of the NHS Constitution?
	Yes
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